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Non-Employee Director Compensation

Our non-employee Directors receive cash compensation, as well as equity compensation in the form of Pfizer stock units, for their 
service. In 2023, we provided the following compensation:

Compensation Element Direct Compensation Program

Board Member Annual Cash and Equity Retainer $155,000, payable quarterly in cash, and grant of $205,000 in stock units

Chair of Each Board Committee (Additional Cash Fee) $30,000

Lead Independent Director (Additional Cash Fee) $50,000

Stock Ownership Guidelines
Required to own Pfizer common stock and/or deferred stock units with a value of at 
least five times their annual cash retainer ($775,000). New directors are subject to 
milestones toward this requirement.(1)

Cash Compensation

Directors can defer all or a portion of their annual cash retainers until they cease to be 
members of the Board. At a Director’s election, the cash retainer fees can be invested 
in an account credited with Pfizer stock units or deemed invested in the same 
investments available to Pfizer employees under certain deferred compensation plans.(2)

Equity Compensation
Directors who have met the stock ownership requirements as of December 31 of the 
prior year are permitted each year to elect to defer units granted in the following year 
or to receive the equivalent in shares.(3)

The Pfizer Foundation Matching Gift Program*
The Pfizer Foundation matches eligible contributions up to a maximum of $20,000 per 
Director, per calendar year.

(1) Currently all Directors comply with our stock ownership guidelines.

(2) The number of Pfizer stock units is based on the closing price of Pfizer’s common stock on the last business day of the fiscal quarter in which the retainer is 
earned. The number of stock units in a Director’s account is increased by additional stock units based on the value of any dividends on the common stock. Upon 
distribution, the amount attributable to stock units held in his or her account is paid in cash or in shares of Pfizer stock, at the Director’s election. The amount of 
any cash payments is determined by multiplying the number of Pfizer stock units in the account by the closing price of our common stock on the last business day 
before the payment date. 

(3) All of the eligible non-employee Directors will defer their Pfizer stock units granted in 2024. The number of units in a Director’s account is increased by additional 
stock units based on the value of any dividends on the common stock. Deferred stock units are not payable until the Director ceases to be a member of the Board, 
at or after which time they are paid in cash or in shares of Pfizer stock, at the Director’s election. The amount of any cash payment is determined by multiplying 
the number of Pfizer stock units in the account by the closing price of our common stock on the last business day before the payment date.

*     The Pfizer Foundation is a charitable organization established by Pfizer Inc. It is a separate legal entity from Pfizer Inc. with distinct legal restrictions. 

Our Governance & Sustainability Committee is responsible for reviewing and advising on the compensation of our non-employee 
Directors. To assist with this duty, they engage an independent compensation consultant to perform regular periodic reviews of 
our non-employee Director compensation program, which includes an analysis of market trends and best practices and peer 
comparison with our Pharmaceutical Peer and General Industry Comparator Groups. The compensation program for our non-
employee Directors was last reviewed in April 2023 by the Governance & Sustainability Committee, in consultation with Meridian 
Compensation Partners, LLC, and they determined that the program remains competitive amongst Pfizer’s peers and continues to 
attract and retain highly engaged and qualified independent Directors; accordingly, no changes were recommended.

In addition to the above, under our Director compensation program, any newly elected Director receives a pro-rata grant of Pfizer 
stock units based upon the ratio of the Director’s period of service as a Director during the 12-month period beginning as of the 
most recent Annual Meeting prior to election multiplied by $205,000, as of the date of grant. In 2024, upon election at the 2024 
Annual Meeting, each non-employee Director will receive Pfizer stock units in accordance with the Director compensation 
program (which currently provides for a grant value of $205,000 as of the date of grant), provided the Director continues to serve 
as a Director following the meeting.
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