Item 2

Ratification of Selection of Independent
Registered Public Accounting Firm

The Audit Committee is directly responsible for the appointment, compensation, retention and oversight of our independent
registered public accounting firm (the firm). The Committee conducts a comprehensive annual evaluation of the firm’s
qualifications, performance and independence. It considers whether the firm should be rotated and considers the advisability and
potential impact of selecting a different firm. In evaluating and selecting the company’s firm, the Committee considers, among
other things, historical and recent performance of the current firm, an analysis of known significant legal or regulatory
proceedings related to the firm, external data on audit quality and performance, including recent Public Company Accounting
Oversight Board (PCAOB) reports, industry experience, audit fee revenues, firm capabilities and audit approach, and the
independence and tenure of the firm. The Committee also annually evaluates the firm’s commitment to diversity and inclusion, as
well as how its values align with Pfizer's values — courage, excellence, equity, and joy.

The Audit Committee selected, and the Board of Directors ratified the selection of, KPMG LLP (KPMG) as our firm for 2023. We
have not been able to determine the specific year that KPMG or its predecessor firms began serving as our auditor; however, we
are aware that KPMG or its predecessor firms have served as our auditor since at least 1942.

In accordance with SEC rules and KPMG policies, audit partners are subject to rotation requirements to limit the number of
consecutive years an individual partner may provide audit services to our company. For lead and concurring review partners, the
maximum number of consecutive years of service in that capacity is five years. The process for selection of the lead audit partner
under this rotation policy involves a meeting between the Chair of the Audit Committee and the candidate for the role, as well as
discussion by the full Committee and with management.

The Audit Committee and the Board of Directors determined that the continued retention of KPMG as our firm is in the best
interest of Pfizer and our shareholders, and we are asking our shareholders to ratify the selection of KPMG as our firm for 2023.
Although ratification is not required by our By-laws or otherwise, the Board is submitting the selection of KPMG to our
shareholders for ratification because we value our shareholders’ views on our firm and as a matter of good corporate practice. In
the event that our shareholders fail to ratify the selection, it will be considered a recommendation to the Board and the Audit
Committee to consider the selection of a different firm. Even if the selection is ratified, the Audit Committee may in its discretion
select a different firm at any time during the year if it determines that such a change would be in the best interests of Pfizer and
our shareholders.

Representatives of KPMG will attend the Annual Meeting to answer questions and will have the opportunity to make a statement

if they desire to do so.

| Your Board of Directors recommends a vote “FOR” the ratification of KPMG LLP as independent
| registered public accounting firm for 2023.
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